HEALTH CARE RESOLUTION

On November 18, 2015 the Forestport Town Board unanimously passed a
resolution stating that

1. “Full time employees and elected officials making less than $10,000.00 are
not eligible to join the town’s group health plan;

2. The town will contribute up to and no more than 5600.00/month toward
the health care premium of each eligible full time employee and each
eligible elected official;

3. Section 4.7 of the employee handbook and the Excellus Plan overview will
be amended to reflect these revised standards and Town contribution
limits.”

Upon further consideration, this board feels that the above resolution needs
clarification because it does not fully explain eligibility for all employees of the
Town of Forestport.

Upon motion made by , and seconded by
, effective February 1, 2016 it is resolved that;

1. Full time (30 hours, 5 days/week) appointed employees, as well as elected
officials earning $10,000.00 or more annually are eligible to join the town’s
group health insurance plan on the first of the month following the
completion of 30 days of employment;

2. Current employees, appointed and elected, enrolled in the town’s group
health plan as of December 31, 2015 will continue to receive health benefits
through the town’s group plan for the remainder of the employment with
the town;

3. The town will contribute up to and no more than $600.00/month toward
the health care premium of each eligible full time employee and each
eligible elected official;



4. Section 4.7 of the employee handbook and the Excellus Plan overview will
be amended to reflect these revised standards.



